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CANDIDATE CONSENT, CONFIDENTIALITY, NON-CIRCUMVENTION & DECLARATION PACK

This Candidate Pack forms a binding agreement between:

GEOMATRIA RECRUITMENT & CONSULTING (“GMRA”)

and

[Candidate Full Name] (“Candidate”)

Effective Date: ______________________
1. Candidate Information
Full Name: __________________________________________					
ID / Passport Number: _______________________________					
Email Address:											
Contact Number:										

2. Consent to Process Personal Information (POPIA)
2.1 The Candidate hereby voluntarily and expressly consents to GMRA collecting, processing, storing, and sharing personal information for recruitment, placement, and related advisory purposes.
2.2 GMRA may share Candidate information with prospective employers, clients, and authorised third-party service providers, including for international recruitment.
2.3 The Candidate acknowledges that personal information will be processed in accordance with the Protection of Personal Information Act 4 of 2013 (POPIA) and GMRA’s Privacy Policy.

3. Purpose of Data Processing
GMRA processes Candidate information for:
(a) Recruitment and placement evaluation.
(b) Presentation to prospective employers.
(c) Background, reference, qualification, and compliance checks.
(d) Communication regarding job opportunities and interviews.
(e) Legal, regulatory, and internal record-keeping purposes



4. Data Subject Rights
The Candidate acknowledges the right to:
(a) Access, correct, or update personal information.
(b) Object to processing (subject to law).
(c) Request deletion or destruction of information (subject to legal and contractual obligations).
(d) Lodge a complaint with the Information Regulator of South Africa.
Requests must be submitted to: jenine@geomatriarecruitment.co.za  or info@geoamtriarecruitment.co.za

5. Confidentiality
5.1 The Candidate undertakes to keep confidential all non-public information relating to GMRA, its clients, recruitment processes, and business terms (“Confidential Information”).
5.2 Confidential Information may only be used for the purpose of participating in GMRA recruitment processes.
5.3 This obligation survives termination indefinitely.

6. Non-Circumvention and Non-Solicitation
6.1 The Candidate shall not, for a period of 6 (six months) from the date of introduction to any Client, directly or indirectly:
(a) Engage, negotiate, or accept employment or consulting work with a Client outside GMRA’s placement framework.
(b) Circumvent GMRA to avoid placement fees or contractual obligations.
(c) Introduce GMRA Clients to alternative recruiters for the purpose of avoiding GMRA.
6.2 The Candidate acknowledges that breach of this clause causes financial harm to GMRA and agrees that GMRA may claim damages or recover the applicable placement fee as liquidated damages.


7. Intellectual Property
7.1 All assessments, candidate marketing materials, reports, and proprietary recruitment processes created by GMRA remain the intellectual property of GMRA.
7.2 The Candidate may not reproduce or distribute such materials without written consent.

8. Candidate Declaration and Warranty
8.1 The Candidate warrants that all information provided, including CV details, qualifications, employment history, references, and credentials, is true, complete, and not misleading.
8.2 The Candidate acknowledges that misrepresentation may result in withdrawal of placement, termination of employment by a Client, and indemnification obligations toward GMRA.
8.3 The Candidate authorises GMRA to verify qualifications, references, and employment history.

9. Indemnity
The Candidate indemnifies GMRA against any loss, damages, or claims arising from false information, breach of confidentiality, or circumvention of GMRA.

10. No Employment Relationship
Nothing in this Candidate Pack creates an employment, agency, or partnership relationship between GMRA and the Candidate. Employment relationships arise solely between the Candidate and the Client.

11. Governing Law and Dispute Resolution
11.1 This Agreement is governed by the laws of the Republic of South Africa.
11.2 Disputes shall be resolved by binding arbitration in Somerset West, unless urgent court relief is required.
12. Entire Agreement
This document constitutes the entire agreement between the parties regarding Candidate consent, confidentiality, and non-circumvention. Any amendment must be in writing and signed by both parties.

SIGNATURES
Candidate:
Name: _______________________________________						
Signature: __________________________________						
Date: DD / MM / 2026										

For Geomatria Recruitment & Consulting:
Name: Natale Schotti-Stadler									
Title: Founder											
Signature: __________________________________						
Date: DD / MM / 2026										 

ONLINE FORM CHECKBOX CONSENTS 
☐ I consent to Geomatria Recruitment & Consulting processing my personal information for recruitment purposes.
☐ I consent to my information being shared with prospective employers and third parties for recruitment purposes.
☐ I consent to international transfer of my personal information where applicable.
☐ I agree to the Confidentiality and Non-Circumvention provisions.
☐ I confirm that all information provided is accurate and truthful.
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